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This policy will be reviewed at least annually and/or following any updates to national and local guidance and procedures.

Equal Opportunities Policy

Policy Statement:
Youth Pathway CIC is committed to promoting equality, diversity, and inclusion across all aspects of our operations. This policy outlines our commitment to providing equal opportunities in the provision of services, employment, and the prevention of harassment or discrimination. We recognize and value the diversity of the individuals we work with and aim to create an environment that is inclusive, respectful, and supportive.
Scope:
This policy applies to all employees, volunteers, service users, and individuals associated with Youth Pathway CIC, including children, young people, and their families.
Protected Characteristics:
Youth Pathway CIC adheres to the Equality Act 2010 and is committed to promoting equality and preventing discrimination based on the following protected characteristics:
Age
Gender reassignment
Marriage or civil partnership
Pregnancy or maternity leave
Disability
Race (including colour, nationality, ethnic or national origin)
Religion or belief
Sex
Sexual orientation

Equal Access to Services:
Youth Pathway CIC is dedicated to ensuring that all individuals have equal access to our services regardless of their background, characteristics, or circumstances. We will take reasonable steps to accommodate the diverse needs of the children, young people, and families we work with.
Employment:
In our employment practices, Youth Pathway CIC is committed to promoting equal opportunities for all individuals. We will ensure that recruitment, training, development, and advancement opportunities are open to all, irrespective of their protected characteristics. Employment decisions will be based on merit, qualifications, and skills.
Preventing Harassment and Ensuring Equality:
Youth Pathway CIC is committed to creating an environment free from harassment and discrimination. We will not tolerate any form of discriminatory behavior, including but not limited to verbal, physical, or visual harassment. Employees and volunteers are expected to treat each other, service users, and the wider community with dignity and respect.
Complaints Procedure:
Any complaints related to discrimination, harassment, or unequal treatment will be taken seriously and dealt with promptly. Youth Pathway CIC will ensure a fair and impartial investigation of complaints, and appropriate action will be taken to address any substantiated issues.
Responsibilities:
All employees, volunteers, and individuals associated with Youth Pathway CIC have a responsibility to adhere to this policy, actively promote equality, and report any instances of discrimination or harassment.
Review and Monitoring:
This policy will be regularly reviewed to ensure its effectiveness. Monitoring and reporting mechanisms will be implemented to assess the impact of the policy and identify areas for improvement.

	
	
	



image3.png
YOUTH PATHWAY




